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POSITION TITLE:
Development Director 
Reports To:

Executive Director

KinderMourn Overview: 
KinderMourn’s mission is to offer hope, support and healing to grieving parents and children after an unthinkable loss.  KinderMourn’s current budget is $750,000.  Over 90% of the agency’s funding is secured through individuals, foundations and special events.  
Position Overview:

I. Basic Function:  A full-time position to provide leadership in the planning, direction, and implementation of 
                      all fund development. 

II.
Responsibilities:

Fundraising and Development

· Develops plan for annual fund development. Partners with Executive Director and Board in creating and executing fund development calendar. 
· Creates and implements annual giving and major donor campaigns.
· Strengthens relationships with current donors through research, cultivation and recognition activities.  
· Identifies and cultivates new donors.  
· Develops BOD fundraising capabilities to initiate and meet fund development goals.
· Executes foundation and corporate grants. Develops plan, builds relationships, and applies for funding to secure foundation and corporate partners. 
· Maintains corporate, civic and faith-based support by identifying and cultivating relationships with current and prospective donors.
· Plans and manages all aspects of two annual signature events and anniversary events as necessary.  Management includes but not limited to logistics, budget oversight, volunteer recruitment and management, sponsor acquisition and donor communication. 
· Creates annual appeal letters and other related written materials; coordinates artwork layout, printing and mailing of these materials.  
· Creates content and schedule for social media fundraising efforts.
Development Infrastructure 
· Oversees Raiser’s Edge database and ensures that the database is current and accurate.  
· Creates donor acknowledgement documentation and best practices for the agency.  
Candidate Qualifications
· 3 - 5 years of professional fundraising experience 

· Proven success and knowledge of fund development practices and managing successful projects.
· Exceptional organizational skills, time management and attention to detail.
· Excellent verbal and written communication skills.

· Experience developing and maintaining working relationships with board members, donors, and other stakeholders.

· Proficient in Microsoft Office software.  Knowledge of Raiser’s Edge software or fundraising database software preferred.
              Interested candidates should send cover letter and resume to Kelly Hamilton at kelly@kindermourn.org
