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EXECUTIVE DIRECTOR 
WINSTON SALEM, NORTH CAROLINA
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The Opportunity | Centers for Exceptional Children
For more than 65 years, The Centers for Exceptional Children (CFEC) has been providing a critical combination of support services, programs and facilities dedicated to one thing: helping children with special needs and their families thrive.  CFEC believes every child deserves the chance to realize their fullest potential in life striving to unlock potential for confidence, happiness, achievement and self-reliance.  
Their two school locations in Winston Salem, NC – The Children’s Center and The Special Children’s School – support not only the needs of children with physical and developmental disabilities from birth through 5th grade, but both locations also accept typically developing children through kindergarten.  Students with special needs receive customized, individual care in the form of physical, occupational and speech therapy. All students benefit from an adaptive physical education program, art instruction, gardening and nature-based activities, music and movement classes and many other unique growth opportunities. CFEC provides optional extended day & summer programs for our students to ensure a continuum of care. The five-star rated Infant & Toddler program provides care and developmental support for children with special needs from birth to 36 months, focusing on early intervention to promote a child's age-appropriate growth and development.  CFEC’s Family Support Network is dedicated to strengthening families and enhancing the lives of children with special needs by providing support, guidance and caring connections for each family member.
The Location| Winston Salem, NC
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Winston – Salem history began in 1753, when the first Moravians in North Carolina settled on 100,000 acres known as the Wachovia Tract.  Their vision of creating a self-sufficient community made it a haven for entrepreneurs.  Twentieth century businesses, such as R. J. Reynolds Tobacco and the Hanes companies, also shaped Winston-Salem by bringing remarkable wealth to the city and endowing it with an impressive list of institutions and foundations.  

Today, Winston-Salem is the fifth largest city in North Carolina. And it is home to six colleges and universities including Salem College, Wake Forest University and Winston-Salem State University. 
The city continues to build a diverse business base, including leading in nanotechnology research, finance, manufacturing again reaffirming its time-honored tradition of forging boldly ahead.  With a strong and unwavering commitment to the arts, excellence in healthcare research and technology, and opportunities for specialized and advanced education, Winston-Salem truly is the City of Arts and Innovation.

[image: ]           [image: ]


The Position | Executive Director

Reporting to the Board of Directors, the Executive Director (ED) of the Centers for Exceptional Children is the chief executive officer of the organization and is responsible for CFEC’s overall financial, programmatic and administrative performance.  The ED works with the Board of Directors to provide leadership for the development and implementation of the strategic vision and plan of CFEC.  Within the framework of the goals, objectives and policies established by the Board of Directors, the ED is responsible for the administration of all components of the Corporation.  The ED effectively communicates CFEC’s plans and policies to broad audiences and develops and nurtures productive relationships and resources deemed essential for the attainment of CFEC’s goals and objectives.

ESSENTIAL DUTIES AND RESPONSIBILITIES

LEADERSHIP:
· Works with the Board of Directors to develop short- and long-range organizational goals, objectives, policies, and operating procedures 
· Develops plans to implement strategic goals and strategies as directed by the Board of Directors
· Provides leadership and takes responsibility for changes required for continuous improvement.
· Supports all activities associated with the Board of Directors, including staffing for Board and Committee meetings, meeting schedules, development of agenda, meeting materials, etc.

DEVELOPMENT:
· Leads the development of financial resources to achieve the short- and long-term goals of CFEC.  Establishes resource development goals with the Board of Directors and develops a strong and diversified fundraising strategy.
· Maintains a portfolio of major gift donors and prospects in support of the organization’s goals.
· Cultivates relationships with key stakeholders including provider partners, contract providers, major donors, and other key partners.
· Guides and supports the Director of Development and Marketing in developing, implementing and measuring effective resource development strategies.


ORGANIZATIONAL RESPONSIBILITIES:
· Effectively attracts, motivates, and retains a strong team of employees to deliver CFEC objectives.
· Develops annual budgets for the 501(c)(3) Corporation in conjunction with the Board of Directors and manages the budget within guidelines set by the Board.
· Works with the CFEC staff and Principals of the member schools to facilitate effective operations of the CFEC programs.
· Facilitates the achievement and maintenance of industry-standard accreditations and certifications for CFEC programs and facilities.
· [bookmark: _Hlk529340980]Ensures that the facilities and grounds of the schools provide a safe and healthy environment for staff and children.
· Ensures that CFEC facilities and programs are appropriately insured and that facilities and programs comply with all insurance provisions.
· Monitors and evaluates operational effectiveness and updates the Board of Directors regularly.
· Ensures commitment to and compliance with all applicable laws and regulations across the organization


COMMUNITY ENGAGEMENT AND IMPACT:
· Develops effective, state-of-art programming strategies that position CFEC as a regional leader for achieving community impact.
· Acts as spokesperson for the organization on relevant issues.
· Effectively manages the CFEC brand as a strategic asset.
· Works with the Board of Directors to develop effective and unified messaging for use in all marketing and public relations materials.
· Represents and articulates the long-term vision and strategic direction of CFEC to internal stakeholders including staff and faculty, parents, children and volunteers.
· Represents the CFEC externally to media, government agencies, funding agencies, individual supporters and to the public and assures that the organization’s mission, programs, and services are positively and consistently presented to relevant stakeholders.

The Candidate | Critical Knowledge, Skills, and Abilities

The successful candidate will have a proven track record in an executive leadership role demonstrating measurable success in leading development and implementation of programs and initiatives to achieve organizational goals and objectives.  As such, the successful candidate will possess the skills, knowledge, and passion to strengthen the organization internally, positioning it for success, while promoting it effectively within the community. The EDs leadership will extend to the community CFEC serves, enhancing the organization’s role as a valued community partner.

· Nonprofit senior level leadership experience required.  
· Seasoned leader who understands change management and working in a matrixed organization.
· Experience in child development, early childhood education, public administration, public health administration, special education or social work involving knowledge of disability issues and their impacts on families is preferred.   
· Advanced degree preferred. 
· Demonstrated success in planning and implementing a comprehensive fund development program with sustainable revenue growth.
· Mission driven, focused, and energetic.
· Demonstrated ability to build and sustain an organization through providing leadership in creating a vision and mission, developing strategies and implementing action plans.
· Demonstrated ability to effectively lead change.
· Demonstrated ability to be visionary, to inspire and motivate staff and community members and to build a high-performing team.
· Demonstrated ability to initiate, develop, and maintain productive relationships with both internal and external constituents.  
· Demonstrated ability to work effectively with a diverse group of external constituents and stakeholders including business, civic, and community leaders, and human service agencies.
· Demonstrated knowledge of fiscal management principles and procedures.
· Analytical; reliance on evidence based, thoughtful decision-making and accountability practices.
· Effective problem solver and conflict manager; able to assess and modify strategies, policies and procedures to facilitate the efficient operation and strategic development of the CFEC. 
· Well-developed relationship-management and communications skills, both verbal and written, to position and promote the CFEC mission in a compelling, influencing manner.

EDUCATION:   Minimum of a bachelor’s degree; advanced degree preferred.

PROCEDURE FOR CANDIDACY:
Centers for Exceptional Children has retained Capital Development Services to assist with professional recruitment.  Candidates should include a cover letter, a resume, and a list of three references.  All material will be kept confidential.  Additional inquiries may be directed to Jen Tozier at Capital Development Services, 336-747-0133 ext 208.

Submit via email: searchservices@capdev.com  or  click here to apply
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