
 
Senior Director of Development 
 
About The Independence Fund (TIF) 
The Independence Fund is a national nonprofit organization dedicated to serving catastrophically 
wounded, injured, and ill Veterans and their families. Founded in 2007, the organization exists to 
empower Veterans to regain independence, restore dignity, and achieve their fullest potential 
through innovative programs, advocacy, and direct support. With a deep commitment to 
compassion, accountability, and service, TIF has grown into a trusted leader within the Veteran 
community, partnering closely with donors, caregivers, and supporters across the country to deliver 
life-changing impact.  
 
Position Summary 
The Senior Director of Development is the chief architect and leader of The Independence Fund’s 
fundraising strategy and operations, responsible for building, stabilizing and scaling a 
comprehensive national development program. Reporting directly to the Chief Operating OLicer 
and serving as a key member of the senior leadership team, this role provides strategic command 
of all fundraising functions, including individual giving, grants, corporate partnerships, systems, 
and campaigns. The Senior Director will manage a team of three development staL and will 
function as the de facto head of development for the organization, partnering closely with executive 
leadership to ensure TIF has the philanthropic resources required to achieve its mission at the 
highest level of impact.  
 
The Independence Fund is a lead-from-the-front organization. This position requires an 
empowering and inspiring leader who is equally comfortable setting strategy, building and 
mentoring teams, and rolling up their sleeves to execute as an expert tactician. We value leaders 
who see problems, propose solutions, and own outcomes without needing constant direction.  
 
Position Duties and Responsibilities  

• Provide day-to-day leadership and management of the development function in a manner 
that reflects The Independence Fund’s mission, values, and culture of service.  

• Develop and execute a clear, forward-looking fundraising strategy that stabilizes existing 
revenue, strengthens infrastructure, and positions the organization for sustainable growth.  

• Rebuild and formalize fundraising systems, processes, policies, and procedures, ensuring 
consistency, accountability, and transparency.  

• Lead, mentor, and manage the current team of three development staL, assess the 
development department structure and needs, and build a high-performing, success-
oriented development culture.  



• Serve as the organization’s authority on development, providing strategic guidance to 
executive leadership and working closely with the COO and senior staL.  

• Oversee all individual giving programs, with a strong emphasis on stewarding long-term and 
legacy donors.  

• Build, launch, and scale a national corporate sponsorship and partnership program from 
the ground up, transforming an underdeveloped revenue stream into a meaningful growth 
channel.  

• Lead and grow the organization’s grant program in partnership with the Grants Manager.  
• Design, launch, and manage a structured, data-informed year-end giving campaign, with 

clear goals, messaging, and performance metrics.  
• Work with senior leadership to oversee the transition to new contact management and 

fundraising software, ensuring CRM integrity, historical data cleanup, and the eLective use 
of donor data to inform strategy.  

• Provide timely, accurate, and complete reports on fundraising performance, pipeline, and 
forecasts to executive leadership and the Board as required.  

 
Candidate Qualifications 

• Minimum of 8+ years of progressive nonprofit leadership experience, with at least 5 years in 
a senior leadership or director-level role.  

• Demonstrated success as a “builder” who has created or rebuilt development functions, 
systems, and teams in growth-stage or turnaround environments.  

• Proven ability to lead comprehensive fundraising programs, including individual gifts, 
grants, and corporate partnerships.  

• Strategic thinker with the ability to see problems, propose solutions, and own outcomes 
without constant direction.  

• Strong collaborator who partners eLectively with executive leadership and peers across 
departments.  

• Experience managing and mentoring teams, with a leadership style that is respectful, 
constructive, and performance driven.  

• High level of comfort with CRM systems, data analysis, reporting, and fundraising metrics; 
experience leading system transitions desired.  

• Exceptional written and verbal communication skills, with the ability to inspire donors, 
partners, and internal stakeholders.  

• Presumed understanding of, or strong ability to learn and engage with, the military, Veteran, 
and caregiver communities.  

• Personal qualities or integrity, credibility, initiative, and deep commitment to The 
Independence Fund’s mission and values.  

• Ability to travel nationally 10-20%.  
 
 
 



Salary Range 
$145,000 - $155,000 with potential for bonus opportunity  
 
To Apply 
The Batten Group, a national executive search firm specializing in nonprofit and mission-based 
philanthropy has been retained by The Independence Fund to conduct this search eLort. All 
communications should be directed to The Batten Group regarding this position.  
 
To learn more about this career opportunity, apply, or nominate a candidate for consideration, 
please contact one of The Batten Group team members below:  
 
Robert Driver, Senior Executive Recruiter 
robert@thebattengroup.com  
217-418-7345 
 
-or- 
 
David Batten, Director of Business Operations 
david@thebattengroup.com  
704-651-8357 
 
POLICY ON PLACEMENT AND RECRUITING 
The Batten Group and The Independence Fund are equal-opportunity employers committed to the 
principles of non-discrimination in the workplace. Candidates will not be discriminated against on 
the basis of age, race, creed, color, religion, sex, sexual orientation, national origin, disability, 
marital status, or any other basis that is prohibited by federal, state, or local law.  
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